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Open Enrollment Meetings for Benefits Begin This week 
 

Valley Medical Group is very happy to again offer a comprehensive benefit package. Please 

come to the Open Enrollment Meetings to learn about your options and costs.  

 

I’m writing now to explain why the cost of health insurance has gone up and to tell you what 

we have done to keep the increase as low as possible. It’s important to note that you may still 

find ways to keep your increase as little as possible, or even to save money over last year, by 

your plan selections.  

 

Background 

 

Health insurance is the most expensive benefit employers have. Across the country, double-

digit increases are not uncommon. As the cost of the services we actually use goes up, health 

insurers pass along these costs to employer groups based, in part, on their experience in 

paying claims for the services we each use. We received a substantial increase in overall 

premium this year from Health New England based on what we collectively cost the carrier 

last year. The total cost of health insurance is usually pretty invisible to us as staff as we see 

only the amount we pay each pay period which is only a fraction of the total cost (VMG has 

been, and still is, covering the majority of the actual premium).  

 

Your Choices, This Year 

 

Based on our anticipated budget for 2020 we felt that we could not increase the benefit cost 

to VMG too much beyond what we were already paying. We also want to keep the cost of 

good, comprehensive health insurance, for our employees as low as possible.  

 

Although you may be seeing an increase in your cost, we continue to keep your cost as low 

as we can in two ways. First, the Board decided years ago that we would charge more for 

health insurance to those who earned more (you’ll see the salary-banded additional premium 

tiers on your benefit descriptions). This means that providers and senior managers are paying 

much more per year than those who earn less. Second, we have eliminated one HMO plan 

(Essential 1000), and made sure to continue to offer a choice of our High Deductible Plan 

with 2 other HMO plans (all through Health New England). By choosing carefully, you may 

be able to keep the increase in premium for your plan as small as possible or actually see a 

decrease in your cost. All of the available plans have the same comprehensive benefit 

package and the same network of providers. 
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Thanks again for all your hard work, diligence, and caring in meeting the needs of our 

patients and communities.  

 

 

 

Joel 

 


